Argosy University

COURSE SYLLABUS
PC6525
Appraisal and Assessment
Fall 2008

Faculty Information

Faculty Name: Judith A. Sutter Ed.D. NCC

Campus: Washington

Contact Information: jsutter@argosy.edu  703.526.5829

Office Hours: Wednesday – Thursday afternoon, before and after class, by appointment

Class Meeting Days & Times: 

Fridays 
5:30 – 10:00

Saturdays 
9:00 – 6:00

!st Weekend
10/24-25
2nd Weekend
11/7-8
3rd Weekend
11/21-22
Final

12/5
Mission Statement for the Community Counseling Program

The Argosy DC Counseling Program mission is to create a learning environment that promotes academic excellence, professional competence, and personal integrity. We serve a diverse, metropolitan student body who are intrinsically motivated to help others. The program actively engages faculty and students in the preparation of counselors who meet the needs of a dynamic and diverse community. The purpose of the Counseling Program is to deliver those core-learning experiences established by academic program accrediting and state licensure boards to assure that students completing our program are competent, ethical counselors prepared for post-graduate positions on the path to Professional Counseling licensure.

Course description: A broad understanding of group and individual educational and psychometric theories and approaches to appraisal is the goal of this course; also examined are data and information gathering methods; validity and reliability; psychometric statistics; factors influencing appraisals; and use of appraisal results in helping processes. Also, the specific ability to administer and interpret tests and inventories to assess abilities, interests, and identify career options is considered.
Methods of Instruction: This class meets on campus. The class is interactive and student focused. Complex concepts are learned through application. Small group projects, discussions, and writing assignments are utilized in a constructionist approach to facilitate critical thinking and mastery of learning outcomes.

Judith A. Sutter, Ed.D., University of Maine

Dr. Sutter worked for many years in hospital and community mental health before finding her true passion within higher education. For almost 20 years, Dr. Sutter has worked as both administrator and faculty at several universities. Dr. Sutter’s research interest is cross-cultural counseling. She has traveled extensively pursuing her passion of cultural awareness. For the past several summers she has conducted research and trainings in issues of gender awareness and teaching in higher education in Islamabad, Pakistan and has previously done the same in South America.

Course Pre-requisites:  None
Required Textbook: 
American Psychological Association. (2001). Publication manual of the American Psychological Association (5th ed.). Washington, DC: Author ISBN 1-55798-791-2
Whiston, S.C. (2000) Principles and applications of assessment in counseling.  Stamford, CT: Thomson Learning. ISBN 0-534-34849-1

Minimum Technology Requirements: Pentium III CPU/ Windows 98; MS Office or MS Works; 128MB RAM; Adobe Acrobat Reader; Microsoft Internet Explorer 5.5 (PC), 5.0 (MAC), or Netscape Navigator 4.08; Antivirus Software.

Course length:  7.5 Contact Hours: 45 Hours Credit Value: 3.0
Program Outcomes:
This class will assess the following learning outcomes:

· Assessment: Explain a range of individual and group approaches to assessment and evaluation

· Apply core theory and research of the cultural context of relationships, issues and trends in a multicultural and diverse society to the counseling profession.

· Interpret and apply core theory and research of the nature and needs of individuals at all developmental levels.

· Ethically and effectively deliver a range of counseling and consultation services.

· Students shall communicate clearly and effectively, both orally and in writing.

Course Objectives:
Upon completion of this course, student shall be able to demonstrate core skills/knowledge covering the following areas:
· Historical perspectives concerning the nature and meaning of assessment:

· Basic concepts of standardized and non-standardized testing and other assessment techniques including norm-referenced and criterion-referenced assessment, environmental assessment, performance assessment, individual and group test and inventory methods, behavioral observations, and computer-managed and computer-assisted methods:

· Statistical concepts, including scales of measurement, measures of central tendency, indices of variability, shapes and types of distributions, and correlations:

· Reliability (i.e., theory of measurement error, models of reliability, and the use of reliability information):

· Validity (i.e., evidence of validity, types of validity, and the relationship between reliability and validity):

· Age, gender, sexual orientation, ethnicity, language, disability, culture, spirituality, and other factors related to the assessment and evaluation of individuals, groups, couples, families and systems modalities and specific populations

· Strategies for selecting, administering, and interpreting assessment and evaluation instruments and techniques in counseling including attention to psychopharmacological medications so that appropriate referrals can be made.:

· An understanding of general principals and methods of case conceptualization, theories of human development and concepts of normalcy and psychopathology leading to diagnoses and appropriate counseling treatment plans: and
· Ethical and legal considerations 
Assignment Table
	Weekend
	Topics
	Chapters
	Assignments Due

	First
	Principles of Assessment

Overview of Assessment 
	1-8, 10
	

	Second
	Issues and Application
	5, 6, 9, 11, 14,15
	Individual Essay #1

Team mid-term exam

	Third
	Individual Presentation
	12,13,16
	Individual instrument presentation

Mid-term exam presentation

Individual Essay #2

	Final
	Final 

Team Presentation
	
	


Evaluation Criteria:

All assignments will be fully explained in the first class meeting.
Individual assignments:
· Class participation and attendance (10 points)

· 2 essays – Twice during the course students will be required to write a one-page essay on an assigned topic. This topic will then be discussed in a round table format during class. (10 points)

· 1 individual instrument evaluation and presentation (30 points)

Each student will review a psychological testing instrument of his or her choice (although no one instrument should be covered by more than one student). The presentation should cover:

1.) The theoretical basis of the testing instrument

2.) Its psychometric properties

3.) Basic format and administration of the test

4.) The appropriate population for which the test should be used

5.) Typical findings of the test and clinical applications of test results should be described

6.) Ethical and cultural diversity issues as they apply to the test should be incorporated into the presentation

7.) A one-page summary of your presentation will be provided to the instructor and your classmates. This summary can use outline or bullet format.

8.) A 10 minute oral presentation with demonstration 

To select your assessment tool, go to www.argosydc.net , go to Library, click on, select Assessment Test List. You will be able to check out 1 assessment tool for your evaluation and presentation. Do a search of tests you may be interested in using mental measurements yearbook; go to library forms/guides then, online database guide. Once you select a test, request it through the test request form. 

Team assignments:
For the following assignments, students will self-select into teams of 4-5 members. There will be class time allocated to working in teams.

· team exam (10 points)

Teams will develop, administer, evaluate and present through graphical format 5 questions for a mid-term exam in assessment. 
· 1 team instrument development (30 points)

Each team will select an instrument type. They will then formulate a sample of a minimum of 5 questions or tasks for their own instrument. You will include the rationale, theory or research basis. How validity and reliability will be established. You will then pilot test the instrument and present your findings in class. 

Grading Criteria:

	Grading Criterion
	

	Assignment
	Possible Points

	Individual review and presentation of assessment tool
	30

	Essay #1
	10

	Essay #2
	10

	Team exam
	10

	Team assessment tool
	30

	Class participation
	10

	
	


	A
	96-100

	A-
	90-95

	B+
	87-89

	B
	84-86

	B-
	80-83

	C+
	77-79

	C
	74-76

	C-
	70-73

	F
	Below 70


Library

All resources in Argosy University’s online collection are available through the Internet.  The campus librarian will provide students with links, user IDs, and passwords. 
Library Resources:  Argosy University’s core online collection features nearly 21,000 full-text journals and 23,000 electronic books and other content covering all academic subject areas including Business & Economics, Career & General Education, Computers, Engineering & Applied Science, Humanities, Science, Medicine & Allied Health, and Social & Behavior Sciences.  Many titles are directly accessible through the Online Public Access Catalog at http://library.argosyu.edu.  Detailed descriptions of online resources are located at http://library.argosyu.edu/misc/onlinedblist.html.
In addition to online resources, Argosy University’s onsite collections contain a wealth of subject-specific research materials searchable in the Online Public Access Catalog.  Catalog searching is easily limited to individual campus collections.  Alternatively, students can search combined collections of all Argosy University Libraries.  Students are encouraged to seek research and reference assistance from campus librarians.

Information Literacy: Argosy University’s Information Literacy Tutorial was developed to teach students fundamental and transferable research skills. The tutorial consists of five modules where students learn to select sources appropriate for academic-level research, search periodical indexes and search engines, and evaluate and cite information. In the tutorial, students study concepts and practice them through interactions. At the conclusion of each module, they can test their comprehension and receive immediate feedback. Each module takes less than 20 minutes to complete.  Please view the tutorial at http://library.argosyu.edu/infolit/ 
Academic Policies

Academic Dishonesty/Plagiarism:  In an effort to foster a spirit of honesty and integrity during the learning process, Argosy University requires that the submission of all course assignments represent the original work produced by that student.  All sources must be documented through normal scholarly references/citations and all work must be submitted using the Publication Manual of the American Psychological Association, 5th Edition (2001). Washington DC: American Psychological Association (APA) format.  Please refer to Appendix A in the Publication Manual of the American Psychological Association, 5th Edition  for thesis and paper format.  Students are encouraged to purchase this manual (required in some courses) and become familiar with its content as well as consult the Argosy University catalog for further information regarding academic dishonesty and plagiarism.  
Scholarly writing:  The faculty at Argosy University is dedicated to providing a learning environment that supports scholarly and ethical writing, free from academic dishonesty and plagiarism.  This includes the proper and appropriate referencing of all sources. You may be asked to submit your course assignments through “Turnitin,” (www.turnitin.com), an online resource established to help educators develop writing/research skills and detect potential cases of academic dishonesty.  Turnitin compares submitted papers to billions of pages of content and provides a comparison report to your instructor. This comparison detects papers that share common information and duplicative language. 

Americans with Disabilities Act Policy

It is the policy of Argosy University to make reasonable accommodations for qualified students with disabilities, in accordance with the Americans with Disabilities Act (ADA).  If a student with disabilities needs accommodations, the student must notify the Director of Student Services.  Procedures for documenting student disability and the development of reasonable accommodations will be provided to the student upon request.  
Students will be notified by the Director of Student Services when each request for accommodation is approved or denied in writing via a designated form.  To receive accommodation in class, it is the student’s responsibility to present the form (at his or her discretion) to the instructor.  In an effort to protect student privacy, the Department of Student Services will not discuss the accommodation needs of any student with instructors. Faculty may not make accommodations for individuals who have not been approved in this manner.

The Argosy University Statement Regarding Diversity
Argosy University prepares students to serve populations with diverse social, ethnic, economic, and educational experiences. Both

the academic and training curricula are designed to provide an environment in which students can develop the skills and attitudes essential to working with people from a wide range of backgrounds.
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